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	Job Description




	Job title:
	Education and Early Intervention Worker (12month)

	Responsible to:
	Service Delivery Manager

	Responsible for:
	Not Applicable

	Hours of Work:
	28 hrs per week (Term Time considered)

	Location:
	Schools within Leeds, Office based and some home-based working

	Salary and benefits:

	£27, 137 p.a. pro rata
Holiday entitlement is 27 days p.a. plus bank holidays
4% contributing pension



Basis Young People’s Service:

The Basis Young People Team works with Children and Young People across Yorkshire (Leeds, Braford and Hull) who are at risk of, are experiencing or who have experienced Sexual Abuse/Sexual Exploitation. This support is provided through intensive one to one support, group sessions within schools and through providing training and support to various professionals across the region to help improve responses to Sexual Abuse and Exploitation. 

Main purpose of job:
 
The Early Intervention and Education worker will develop and deliver a group work programme to Children and Young People deemed to be at low/emerging risk of Exploitation and Abuse. 
The post-holder will take a lead on developing a programme of sessions that can be delivered in both upper-primary and secondary education settings. The post holder will work with the Basis Young People Team to develop the sessions and in establishing relationships with schools in which the sessions can be delivered. The post-holder will deliver said group sessions in schools with the support of a volunteer or member of school staff. 

The post-holder will be required to deliver wraparound support outside of the group sessions through running 1:1 drop in sessions for young people who attend the group within the school, or where necessary through referring them to a Basis outreach worker. 

The post-holder will be required to establish positive relationships with schools within the Leeds area, delivering assemblies and training sessions to school staff. 

Role:

As an Early Intervention and Education worker you will be expected to work alongside Children and Young People who are identified as being at a low to emergent risk level for experiencing sexual abuse and exploitation. You will be expected to form supportive relationships that encourage and enable them to make informed choices about their future. This will predominantly be through delivering high quality group sessions that deal with issues such as self-esteem, healthy relationships and online-exploitation. You will support young people to address a variety of issues and identified needs. 

You will have an active role in providing training workshops on issues around sexual abuse and  exploitation to school staff across Leeds. You will be involved in challenging prejudice and raising awareness of the issues for sexually abused and exploited children and young people by giving talks and training to other individuals, groups and professionals. As an active team member you will be expected to contribute to the monitoring and evaluating systems in place and will support the induction and mentoring of volunteers. 

You will be expected to establish, maintain and develop work with a wide range of agencies in Leeds, as well as advising on good practice issues related to working with this client group.



	Main Responsibilities




1. To form and maintain professional, supportive relationships with young people deemed to be at low/emerging risk of Sexual Abuse and Exploitation within a group work context, referring on for intensive support where necessary.  
2. To support citywide protocols to safeguard young people from Child Sexual Abuse and Exploitation.
3. To advocate for individual young people, and on behalf of all sexually abused and exploited young people in Leeds. 
4. To maintain good professional practice and ensure ongoing development, through use of supervision and training. 
5. To establish, maintain and develop good working relationships with professionals and organisations both statutory and voluntary. 
6. To be committed to working within a small team in a supportive and constructive way and adhere to organisational values and expected behaviours. 
7. To adhere to policies including equal opportunities and ensure that equality and diversity is embedded in the service. 
8. To maintain accurate records, deliver quality reports and undertake monitoring and evaluation as necessary to the post, especially demonstrating outcomes achieved with young people. 
9. To contribute towards agency monitoring and development through statistics and other administration as appropriate. 
10. To contribute to the delivery of Basis awareness raising &  preventative training  for professionals and young people. 
11. To challenge prejudice towards young people affected By child Sexual Abuse and Exploitation within the wider community through talks etc. 
12. Provide support and advice on development of Child Sexual Abuse and Exploitation training for professionals and deliver training to professional groups and advise and mentor key professionals within Leeds.





	Specific Duties




1. Direct client work

1.1. To Develop and deliver a programme of group sessions within Schools in Leeds
1.2. Top provide assemblies to schools in Leeds
1.3. To provide training and information sessions to school staff within Leeds.
1.4. To fulfil targets and objectives set by the agencies development plan.
1.5. To carry out all these duties within the safety guidelines of the organisation.
1.6. To provide reports to commissioners and other parties, when requested as part of the young person’s support plan.
1.7. To identify the barriers to accessing other agencies.
1.8. To work within the context of both primary prevention and harm minimisation.
1.10To undertake any additional duties, as directed by the Service Delivery Manager, that are commensurate with this post.

2. Professional practice and development

2.1. To attend regular supervision sessions with the Service Delivery Manager and external supervision as per agreement.
2.2. To take responsibility for managing project development and delivery, using personal initiative and making day-to-day decisions.
2.3. To provide regular reports for Stakeholders and for trustees.
2.4. To participate in research, monitoring and development undertaken by the organisation, by report writing and evaluation etc. as required.
2.5. To uphold client confidentiality in line with Basis policies.
2.6. To maintain up to date statistics for the purpose of monitoring and evaluation.
2.7. To have day-to-day responsibility for adhering to the organisations policies. 
2.8. To keep up to date with research and practice and undertake regular training to maintain and develop the skills and knowledge necessary for this post.

3. External relations and networking

3.1. To maintain good public relations on behalf of the organisation.
3.2. To attend relevant forums and meetings as appropriate.
3.3. To liaise with appropriate professionals and organisations where necessary to establish a network of support for the client group and the other workers in Basis.
3.4. To undertake talks and training as required to professional groups, voluntary and statutory agencies and other appropriate groups.
3.5. To promote an understanding of the needs of sexually abused and exploited young people in the Leeds area, within the wider community.

4. Team

4.1. To attend team, management, and other meetings as required.
4.2. To assist in the development and updating of the organisational policies as required.
4.3. To maintain a flexible approach to work, to ensure consistency in meeting the young people’s needs.
4.4. The post holder will have no direct management responsibility, but may be required to supervise / mentor volunteers and people on work placement from time to time.





